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Abstract

This research aims to 1) Examine the exam preparation conditions of the Super Junior
contestants. 2) Study the Bible's commitment to read the Bible. 3) Analyze and compare the living
habits of students before and after the competition. 4) To analyze the results of exam preparation
for the commitment to read the scriptures and living habits of the students. Research design is a
mixed methods research with sequential mixed method design. The research was conducted in 2
phases. The first step was to develop a research instrument by collecting qualitative data using
group interview. There were 12 groups of students who participated in the competition and 2
groups of team administrator. The qualitative data were analyzed by content analysis and the
second one was the questionnaire constructed. The results of the first phase of research responded
in three objectives as following:

1) There are 2 types of preparation for the competition: (1) preparation for participation
in activities organized by the school, which is staffed by teachers who are responsible and organized
by the church administrators or delegates. Activity is Bible reading, Bible Study and Examination
(2) Self-preparation of students, such as reading the Bible personally. Questioning to study

2) Students competing are more likely to read the Bible during the exam period than
after the completion of the exam.

3) The behavior of the students changing, such as concentration in learning more.
Apply Bible reading methods to other academic subjects. Compassionate friends. And have the
desire to see friends come to know God.

Key words
1) Bible Contest Preparation
2) Bible Reading Engagement
3) Life Behaviors
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Abstract

The purpose of this study were 1) to study the personal prayer behaviors of Christian
students 2) to study the condition of Christian students in happiness and 3) to analyze the
relationship between personal prayer behaviors and life happiness of Christian student. The
research consists of quantitative data. The sample group was 147 Thai Christian Students at Thai
Christian Student association (TCS) the data were analyzed using descriptive statistics and Pearson's
correlation analysis.

The results of the study were discovered as follow:
1. Christian students have a high level of personal prayer behavior (L = 3.84)
2. The condition of life happiness of Christian students also has a high level. The part of personal
life happiness the spiritual dimension of happiness was the highest level.
3. The relationship between personal prayer and the happiness of Christian students is positively
correlated. Personal prayer behavior has a significant influence on the Christian students’ life

happiness with statistically significant value at .01.

Keywords: Personal Prayers Behavior, Life Happiness, Christian Students
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Abstract

This article presents a concept of Christian spiritual formation and its importance to the
lives of all Christians. The author uses a theological framework developed by theologian Kathyn
Tanner in Christ the Key to help her explain the meaning of Christian spiritual formation and to
support her claim that Jesus Christ is the focus of all forms of Christian spiritual formation. By
pointing out that the teaching ministry of the church is a form of spiritual formation, the author
presents her approach to effective teaching, called Trinitarian transforming approach. She
encourages churches to provide effective Christian education that is relevant, and thus can nurture
people’s spiritual growth. This article underlines that the educational ministry of the church must
aim to help people grow in faith and discern the presence of the Holy Spirit in their lives, to form
in them a life of discipleship, and to equip them to make a different in their community and society.
Key Words: Spiritual Formation, teaching ministry, Trinitarian transforming approach
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AdAgY: Waun1sEeIndyau MusRaRsaWeuAny) N1SHAIUITATYLINMUUATION YA
What is Spiritual Formation?

The term “spiritual formation” has been defined in various ways. In the broad sense,
spiritual formation refers to all the cultural forces, activities, and experiences that shape people’s
spiritual lives. A study of various world religions, such as Judaism, Islam, Hinduism, Buddhism,
Confucianism, Taoism, and others, can enable one to understand specifically how each religion
views spiritual formation within its unique belief system. For the purpose of this article, | will solely
focus on Christian spiritual formation. In Care of Mind, Care of Spirit, Gerald G. May explains,
“Spiritual formation is a rather general term referring to all attempts, means, instruction, and
disciplines intended toward deepening of faith and furtherance of spiritual growth. It includes
educational endeavors as well as the more intimate and in-depth process of spiritual direction.””
Maxie Dunnam, who writes extensively in the area of spirituality describes Christian spiritual
formation as “the dynamic process of receiving by faith and appropriating by commitment,
discipline, and action, the living Christ into our lives to the end that our lives will conform to and
manifest the living Christ in the world.”* Dallas Willard gives a helpful definition of Christian spiritual
formation that | believe is mostly in line with Kathryn Tanner’s theological framework. Willard
points out that in Christian spiritual formation the focus is on Jesus. It is a lifelong process as a
believer desires to become a disciple of Jesus and become more like him. This would be possible
because of the divine grace of the Gospel and the empowering presence of the Holy Spirit. Willard
describes in his book, Renovation of the Heart: Putting on the Character of Christ that “spiritual
formation for the Christian basically refers to the Spirit-driven process of forming the inner world
of the human self in such a way that it becomes like the inner being of Christ himself.””

In this article, the term “spiritual formation” refers to Christian spiritual formation and is
defined through the theological lens of Kathryn Tanner. What is so powerful about this particular
theologian is that she suggests thinking in new ways about the image of God while drawing on the
heart of Christian tradition. Her work is grounded in both eastern and western theology, and she is,
indeed, trying to help us move beyond the past. In other words, Tanner is taking the history of
Christian tradition very seriously and is drawing on it to speak to what are, in many ways, very

contemporary concerns.

% Gerald G. May, Care of Mind, Care of Spirit: A Psychiatrist Explores Spiritual Direction (San Francisco:
HarperSanFrancisco, 1992), 6.

* Maxie Dunnam, Alive in Christ: The Dynamic Process of Spiritual Formation (Nashville: Abingdon,
1982), 26.)

5 Dallas Willard, Renovation of the Heart: Putting on the Character of Christ (Colorado Springs: Navpress,
2002), 22.
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I will focus particularly on Christ the Key,® in which Tanner provides an explanation of what
it means for humanity to be created in the image of God (imago Dei) and then turns to discuss the
function of grace in the relationship between God and humanity, an incarnational model of
atonement, and the working of the Spirit in the lives of believers. | believe that the Thai church
has an important role in enabling Christian women and men to understand what it means for
human persons to be created in and shaped toward the image of God. Men and women need to
acknowledge and experience that they are uniquely created in the image of God and equally given
the opportunity to participate fully in God’s image through Christ by the empowerment of the Holy
Spirit.

Human Beings: Created in the Image of God to Participate in the Divine Life
Through Christ by the Empowerment of the Holy Spirit

Tanner’s Christ the Key attempts to answer what it means for humans to be created in
the image of God. She argues that this ability to image God is an effect of human nature’s “lack of
given definition, malleability through outside influences, unbounded character, and general
openness to radical transformation.”” Throughout her work, Tanner argues “human nature must
be characterized by an expansive openness that allows for the presence of God within it. It must
be the sort of nature that has or makes room for the divine within its basic opera‘tion.”8 Central to
this account of human nature is Tanner’s explanation of what (or who) the image of God is, and
her emphasis on participation in the life of God as the way in which we achieve this image.

The image of God in Tanner’s theology is not to be attributed to the possession of “reason,

»? Instead, Tanner takes a Christocentric

free will, or the ability to rule over others as God does.
approach to understanding the image of God, and reads Genesis 1:27 as referring to the divine
image of the second person of the Trinity."® For Tanner, being the image of Christ, the second
person of the Trinity, is the way humans enter into the relational life of the Trinity, and as such
image God. Tanner points out that there are still differences, however, in how humans are able to
image God versus how Christ, the incarnation of the second person of the Trinity, is able to image
God. Because Christ is the second person of the Trinity, he exists in God’s life as a matter of his

very nature, whereas human beings, as created, are necessarily of a different nature (created versus

uncreated) and thus exist in God’s life as a matter participation in what they are not."!

6 Kathryn Tanner, Christ the Key (Cambridge, UK; New York: Cambridge University Press, 2010).
! Tanner, Christ the Key, 1.

% bid., 37.

? Ibid., 1.

" Ibid., 5.

" pid., 7.
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For Tanner, this difference of nature between Christ and humans shows what possibilities
of imaging God are open to humans through participation in God’s life. Thus, Tanner explains, there
are two forms of participation — weak and strong — which characterize how humans image God.
She attributes a weak form of participation (which results in a weak image) to created beings as a
whole, by virtue of their being dependent on God for existence. In this sense, for created beings
to exist, they must participate in God’s life.”” To be created, then, is to participate in God’s life in
a weak sense.

The strong form of participation, though, rather than being a natural property of being, is
a special gift of the Word and Spirit, which is imparted to human nature as that which is not natural
to itself, but which human nature requires to image God in a strong sense—to image God as Christ
images God."” This strong sense of participation is perfectly expressed in the person of Christ, whose
hypostatic union of the human and the divine enables him to perfectly image the relations of a
Triune God. For Tanner, this means that ordinary human beings would be the image of God in the
strongest sense too, then, not when trying to image the divine image in a created fashion all by
themselves, but instead, when drawing near to the divine image so as to become one with it."*

Tanner characterizes human nature not by its sinfulness but by its “prewired” possibility
for strong participation in the divine life. For created humans to participate in this strong way, then,
requires a creature’s reception of “the divine image itself for their own ... [In this way] creatures
would receive from God what is beyond themselves—the divine image itself—and be considered

the image of God themselves primarily for this reason.””

In other words, human nature’s ability to
image God in a strong sense, then, is a product of this ability to be formed by the reception of the
image.

This possibility of receiving God’s image in a strong sense, according to Tanner, is what it
means to be created in the image of God. Participating in God’s life is what humans are created
for. Without this presence, human beings are without form and incapable of functioning as they
ought. At our creation, then, we are formed, not only by being made as rational creatures but also
by being endowed with God’s wisdom through gifts of the Word (the one who shows us how to
image God) and the Holy Spirit (the one who enables us to image God), which guide our reasoning
faculties.” These gifts enable human beings to be oriented toward God as that source of our being

and the goodness and wisdom that illuminates our understanding of how we ought to be humans

most properly (which is to be images of God). A strong participation in God’s life, then, is an

12 bid., 10.
B bid,, 12.
" bid., 13.
Y bid,, 12.

19 1bid., 28.
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inhabitation of the source of our being and the possibility of receiving the g¢ift of grace, which
enables us to have this divine image for our own.

Tanner puts strong emphasis on the involvement of the Spirit in the lives of the believers
to form them toward the image of God and empower them to participate in the divine life in a
strong sense through their union with Christ. Tanner acknowledges, throughout Christ the Key, the
important role of the Holy Spirit in empowering persons to image God in a strong sense. Particularly,
in her final chapter on the working of the Spirit, Tanner discusses the tension between an
understanding of the Spirit that sees the work of the Spirit as immediate and spectacular versus
that which sees the Spirit “work gradually, and without final resolution, in and through the usual
fully human and fully fallible, often messy and conflict-ridden public processes of give and take in

" Tanner argues strongly for the second. She builds upon her view of a “non-

ordinary life
contrastive” divine/human relation in her previous book, God and Creation, where she argues,
“The Christian theologian ... needs to radicalize claims about God’s transcendence and

1 .
18 This non-

involvement with the world if the two are to work for rather than against one another.
contrastive relationship indicates that divine and human agencies are not set in competitive
relationship with one another: not “either/or” but “both/and.” Tanner points out that God the
Spirit works within our human finite condition and context to help us overcome challenges in our
lives and transform us to become a better image of God, the agent of transformation. This is to say
that divine agency does not remove the finite character of our acts. Rather, divine agency supports
and empowers human agency. Tanner affirms, “If human life is what it is because of God’s working
and not in independent self-sufficiency from God, there is no reason to think that God is working
more the less we are.””

Human beings, according to Tanner, essentially image God through participation in the
divine image by the power of the Holy Spirit. This participation is through our life in Christ.”® The

greater our unity with Christ, the greater we image God. By uniting with Christ and opening ourselves

to be refashioned toward the image of God, Tanner asserts, “We will one day come to live a

Y \bid., 274,

18 .
Tanner, God and Creation, 53.

19 Christ the Key, 280.

20 In her book, Jesus, Humanity, and the Trinity, Tanner sets up a theological system of a non-
competitive relationship between God and humans, writing: “My theological anthropology appears, indeed, to be
a task-or-vocation-oriented one. The Son is sent by the Father in the power of the Spirit to bring us into the gift-
giving relations enjoyed among members of the Trinity; living our lives in Christ according to the mode of the Son,
should involve, then, our own service to that mission, spreading the gifts of the Father that are ours in Christ,

empowered by the Son’s own Spirit.” (Kathryn Tanner, Jesus, Humanity, and the Trinity, 68.)
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boundlessly full and a good human life.”*"

The Spirit of God is with us not only to enable us to
overcome our challenges and difficulties, but also to reshape and bring us to participate in the
image of God in a strong sense. We need to be open and cooperate with the Holy Spirit as the
Spirit shapes, molds, and transforms us into the image of God, so that we may become an agent
of transformation to others and the world.
Spiritual Formation: A Journey of Transformation

Taking Tanner’s views of participation in the image of God, the non-contrastive view of the
divine/human relation, and the role of the Holy Spirit in the lives of believers into account, one
can picture the Holy Spirit in the context of transforming or conforming one’s life toward
Christlikeness and see spiritual formation as the process of growing in a relationship with God and
becoming conformed to the image of Christ by the gracious working of the Holy Spirit for the
transformation of the world. It is the process of shaping and growing in the life of a Christian toward
the goal of being conformed into Christ’s likeness. This process of spiritual formation requires two
influences: God’s grace and a person’s response. This process begins when we develop and
practice a pattern of life that enables us to cooperate as fully as possible with God as the Spirit of
God works in and through us to transform both us and the world. Once we have established our
relationship with God through Jesus Christ by the empowerment of the Holy Spirit, we are at the
beginning of the transformation that God wants to achieve in us. Tanner states, “Something about
the human is changed through the working of the Spirit . . . When human processes become Spirit-
filled, they are not made more than human themselves. Instead, something about their human
character changes.””

Furthermore, Tanner highlights the active role of the Spirit at work in the church
communities as they reflect and discern what God wants them to do and be in their particular
context, “seeking, finding, and doing the Father’s will in the Father’s world with the companionship

23 . . .
" Tanner nicely articulates her view on

of the Son by the guidance and strength of the Holy Spirit.
the Trinitarian shape of Christian service to God’s mission for the world as follows:

The Christian experience of service of God’s mission for the world in this way assumes a
properly Trinitarian shape. ...More, specifically, service takes the form of Trinitarian descent: from
the Father to become the image of the Son in the world by way of the power of the Spirit, or from
the Father to live a Spirit-filled life with Christ in his mission for the world. ...Son and Spirit are sent

out to us in order to enable our return to the Father. But returned to the Father we are sent out

with Son and Spirit again to do the Father’s work of service to the world. The return brings with it

21 Christ the Key, 57.
22 |bid., 281.

2 \bid., 205.
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another going out because in returning we are incorporated into the dynamic Trinitarian outflow of
God’s own life for the world.24

For Tanner, the Holy Spirit given to the believers through their union with Christ has a
substantial part not only in personal transformation but also in communal and social
transformation. In our incorporation into the body of Christ, both individually and corporately, we
have declared our openness to God, our willingness to let God fashion us into the image of God
and to be God’s agent of transformation in the world. As Tanner claims, “One with Christ through
his Spirit we are bound together to be a community with a Trinitarian form of life in service to
others.””

Understanding spiritual formation through Tanner’s theological framework, then, points
our attention to the dynamics of how the Holy Spirit works in us, among us, and through us in
order to form us toward the image of God in Christ. Spiritual formation is, first, dynamic in its
emphasis on the divine power and means of formation, and second, profound in its focus on the
inner working of the human person. The Spirit of God reaches into the spirit of the person to do
the Spirit’s work. This understanding indicates that God has not called us to something without
enabling us to do it. There is a divine person, the Holy Spirit, continually at work in us, who acts
directly on the deepest parts of us, our human spirit. This is the Trinitarian pattern and definition
of spiritual formation that comes out of my interpretation of Tanner’s theological framework.
Understood in this way, spiritual formation is the shaping or forming work of the divine Holy Spirit,
carried out according to the will of God the Father, for the purpose of conforming us to the image
of Christ.

With Tanner’s theological framework in mind, | see spiritual formation as a work that God
does in us individually and communally to help us grow in our relationship with God and become
conformed to Christ through the power of the Holy Spirit. Since God works not only in the lives
of individuals but also in the church, the community of faith, shaping it into the body of Christ,
being a Christian is not solely an individual pursuit. The Christian life is best lived in community,
where worship, fellowship, and service are practiced. Spiritual formation, therefore, takes place in,
through, and for community. Spiritual transformation must extend beyond the individual to the
church, the family, surrounding community, and wider society.

Spiritual formation, as | described earlier, is a process of growing in a relationship with God
and becoming more like Christ by the gracious working of the Holy Spirit for the transformation of
the world, thus implying that, first, it is a long-term, lifelong journey, and that it results from a

multidimensional ministry, not just an event or a program. Consequently, while worship, small

% |bid.

2 \bid, 281.

30



MU YU NTUONSIIUN I IVINITAIATARFITUAIFN TN sEinalne A.A. 2018

groups, Scripture study, hospitality, spiritual friendships, teaching, accountability structures, and
individual spiritual practices can all have a role in spiritual formation, no single dimension of the
church life can carry out this task alone. Second, the above definition of spiritual formation implies
that we can never accomplish this through our own power; we need the power and empowerment
of the Holy Spirit.

While recognizing that the process of spiritual formation takes various forms of ministry
into account, | argue that teaching or the educational ministry of the church plays an absolutely
critical role amidst the various ministries of the congregation in the formation of faith and, therefore,
is a form of spiritual formation. | strongly believe that Christian education is a lifelong process of
teaching, helping, and leading people to be like Christ. This lifelong process of Christian education
nurtures, educates, and equips God’s people to grow in their relationship with God, to discern what
God wants them to do in their specific contexts, and to act on what they believe. The teaching
ministry of the church is a form of spiritual formation because it is far more than just the
transmission of biblical knowledge and Christian worldview from one person to another. Rather,
Christian teachers and leaders are called to guide people in their congregations into deeper
relationships with God and help them grow toward Christlikeness. In other words, it is a form of
spiritual formation in the sense described above.

Christian teachers and leaders are to help those entrusted in their care to grow into
spiritual maturity with the help of the Holy Spirit. The church must provide the teaching that helps
people grow in faith and live as Christian disciples. In other words, the educational ministry of the
church must aim to bring people to faith and to grow in faith, to help them discern the presence
of the Holy Spirit in their lives, to form them in a life of discipleship, and to equip them for service
to the world. In the following section, | will lay out reasons that support my argument that teaching

is a form of spiritual formation.

Teaching Ministry as a Form of Spiritual Formation

In light of Tanner’s theological framework, since Jesus Christ is the key to helping us to
understand who we are in relation to the triune God and what it means to participate in God’s
image, the teaching ministry of the church,” as a form of spiritual formation, must strive to be
Christocentric in the sense of enabling persons to know the living Word, to grow in faith, and to be
shaped toward Christlikeness. | believe that Christian education is distinct from other kinds of

education in the sense that its goal is the transformation of the whole person into the likeness of

» o«

% Throughout this section, | will use the terms, “teaching,” “teaching ministry of the church,”

“Christian education,” “Christian religious education,” and “educational ministry of the church” interchangeably.
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Christ (Col. 1:28). Educators and leaders of the church can leamn the basic principles and methods
of education, but God ultimately convicts and guides people to change.

True spiritual transformation is far more than delivering content or measuring behaviors.
Students need knowledge, but it is more a means than an end. The end is discipleship, following,
and obeying the teachings of Jesus Christ, and, in doing so, we become Christ-like in our character.
There are two components to Christian spiritual formation: (1) the work of the Holy Spirit, and (2)
the willingness of a person to follow Christ in discipleship. The formative teaching and practices of
the Christian faith community (Christian education) is, therefore, a significant form of spiritual
formation.

The teaching ministry of the church must help people to be sensitive to the work of the
Spirit in their lives. The Holy Spirit applies, complements, and corrects human teaching.”’ The
human quest for truth in education must be seen in relation to God being the source of all truth.
The Holy Spirit is the agent working for personal and social transformation among persons in the
world. Christian educators must therefore be sensitive to the workings of the Holy Spirit in the areas
of renewal and transformation. This powerful working of the Spirit continues throughout the lives
of Christians as they are progressively formed and transformed by him into greater and greater
conformity with the image of Jesus Christ (2 Cor. 3:18).

| believe that Christian education is a life-long process and that effective teaching should
be powerful, transformative, and life-giving. | see teaching as a form of spiritual formation because
the main purpose of Christian education is to enable persons to live as Christians or to live a life
of faith in response to what the triune God has done, is doing, and will do. As a form of spiritual
formation, Christian education acknowledges and emphasizes a collaborative divine-human
interaction.

The teaching ministry of the church must educate, encourage, shape, and assist people to
come to faith, grow in faith, and live out faith in daily life. At the same time, the church must
provide teaching that helps people become sensitive to and cooperative with the presence of the
Holy Spirit at work in their lives and discern the gospel they are called to make, as followers of
Christ, in their own time and place. Christian education involves the process of faith formation and
leads to transformation. While Christian education is concerned with individuals and their personal
faith journeys, it is a communal pursuit done by the community of faith for the glory of the triune
God and for service to the world.

Highlighting teaching as a form of spiritual formation, | intend to encourage readers to

explore some possible ways the Thai church can be a channel of the Holy Spirit as the Spirit works

2 See Roy B. Zuck, Spirit-Filled Teaching: The Power of the Holy Spirit in Your Ministry (Nashville: Word,
1998).
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in and through the lives of believers. | also would like to help the church pastors and educators to
reflect on how the teaching of the church can better educate, form, and transform persons, toward
Christlikeness, the perfect image of God. | will propose, in the next section, my approach to
teaching, called “Trinitarian transforming approach” to assist the church in working in partnership
with the Holy Spirit to guide and nurture the spiritual growth of persons in conformity with God’s
will and God’s call upon their lives.

Trinitarian Transforming Approach to Teaching Ministry

My approach gives special attention to the teaching of scripture because scripture tells
the story of God’s creation and redemptive actions toward the world, which are accomplished in
Christ. Trinitarian transforming approach first acknowledges the importance of sharing life stories as
vehicles for faith formation. By sharing our stories we discern God’s presence and action in our
lives. Moreover, by re-narrating our personal story within the story of the triune God through the
study of scripture, we can discover our true context in Christ, which relativizes social definitions of
who we are. We then discover meaning and purpose in life.

Second, Trinitarian transforming approach highlights a non-contrastive view of human
agency and divine agency. It points out that the revelation that God has shown to humanity in
Christ is the starting point for transforming practices. My model of teaching affirms that God is
involved in the transformation of our society and that God and human agency are not in
competition. Rather, God’s agency supports human agency. Transforming practices are the ways
the triune God refashions persons toward the image of God in Christ through the Holy Spirit.
Transforming practices take place when we open ourselves up for God to heal us, transform us,
build us up, and bring about our full agency as we respond to issues and challenges in our particular
context. In short, transforming practice happens when people in faith communities individually and
communally allow the Spirit to work within themselves to shape them into a better image of the
Image of God. The Trinitarian transforming approach points out the importance of faith communities
in being open to God and participating in the continuing practices of God’s redemptive mission to
the world as demonstrated in Christ.

Third, the Trinitarian transforming approach emphasizes the significant role of the church
in embodying transforming practices and promoting social change. The church that engages in
transforming practice is a church whose members are actively involved in learning to become
faithful followers of Christ, integrating their lives with the actions and habits of life in the reign of
God. In order to become a place where transforming practices take place, each local church, on
both individual and corporate level, must pay attention to the issues its surrounding community is
facing and seek to discern God’s specific vocation for all of its members and for the whole
community.

Perceiving teaching as a form of spiritual formation, the Trinitarian transforming approach

suggests that a faith community should offer a teaching ministry that assists its members in
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recognizing the presence of the Holy Spirit in their lives, forming them toward Christlikeness so that
their lives can be freed, healed, and transformed. They then can become agents of transformation
like Christ. The Trinitarian transforming model points out that the teaching of the church should be
in touch with all areas of people’s lives as they learn what it means to be Christians, make meaning
of their faith, and move toward concrete actions in response to their faith.

After all, spiritual formation is a means of experiencing life. It is a person’s awareness of
and response to what the triune God is doing in his or her life. Christian spiritual formation is about
the life of faith, which has to do with our experience of God and the way we live our lives as
outcomes of that experience. Being Christian is not merely about beliefs and values; it is about real
life, in which those beliefs and values are expressed and embodied in a definite way of living.
Spiritual formation is always connected to the lives of people and to the lives of the community
they are a part of. It cannot be seen apart from the church community. In other words, it is personal
in the context of the community of faith.

A Christian spiritual formation can be referred to as a faith journey. It is the desire of
Christians to search for God (through a community in which they share their faith and lives), to
know God, and to deepen their personal relationship with God. And as their personal relationships
with God develop, Christians will discern what God wants them to do in their particular contexts
and will respond to God’s calling in specific and concrete ways.

It is my hope that these three basic components of the Trinitarian transforming approach
can provide hope for young people in our society today and help solidify their true identity as
God’s people, created to participate in the image of God. At the same time, | hope that these basic
components of the Trinitarian transforming approach can provide helpful guidance for the Thai
church, as well as other churches around the world that face similar challenges, as the church
represents itself as the body of Christ and God’s kingdom on earth—bringing and being a place of
healing, redemption, and transformation for all of God’s people within and outside its community,
especially for those who are voiceless, marginalized, and discriminated against.

| strongly believe that it is crucial for the church to provide effective teaching ministry to
people of all ages. Through participating in various forms of the teaching ministry, persons can be
shaped toward Christlikeness by the empowerment of the Holy Spirit. They will better realize who
they are in relation to God and that they have roles, as well as the freedom to interpret their
experience, respond to God’s call for them, and bring about restoration and transformation of
society. After all, as a form of spiritual formation, the teaching ministry of the church must help
people to have a closer relationship with God, open themselves up for the Holy Spirit to heal
them, transform them, build them up, and bring about their full agency as they participate in God’s

mission in their own community and the world.
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The Importance of Missio Dei to the Missional Church
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Abstract

The Missio Dei or God’s mission is an important role of the church’s mission. The meaning
of Missio Dei is found in many theological writings of the past. Many theologians applied the
meaning of Missio Dei in their ideas throughout their papers. However, the real meaning of Missio
Dei is the mission of God to His people in this world. Through the Bible, theological knowledge
applies the Mission of God to the church. So the church can follow the mission of God by practicing

mission throughout society.
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The Great Commission and Missio Dei

The Great Commission is the command of Jesus to his disciples to go out and teach and
to baptize those of all nations. The emphasis of Matthew regarding the Great Commission is clearly
directed to the Gentiles.

Missio Dei and the Great Commission cannot be separated to each other. It is the mission
of God given to His only Son, Jesus, and then given to the Church through the Holy Spirit. In
addition, Jesus is the center of mission through his teaching and the resurrection. The pattern of
practicing mission of the church depends on the Biblical knowledge and is based on God’s mission.

The missional church responds to God’s mission with urgency. Because of the broken
world, there are many poor, suffering and oppressed people. So to continue practicing the mission
of God, the church should focus on a holistic mission which is the mission addressing human need.
Introduction

And Jesus came and said to them, “All authority in heaven and on earth has been given
to me. Go therefore and make disciples of all nations, baptizing them in the name of the Father
and of the Son and of the Holy Spirit, teaching them to observe all that | have commanded you.
And behold, | am with you always, to the end of the age.” (Matt. 28: 18-20, ESV)

The Great Commission is given to all believers. This is the ministry of every believer in real
action, including the churches. The phrase, ‘Mission of God’ or Missio Dei was considered explored
in the writings of many theologians in the past. What does Missio Dei really mean, and how should
churches respond to this matter? Churches are the body of Christ. Without Christ, the churches are
nothing. Without the love of God, all the church mission is nothing. This paper will study the
importance of the meaning of Missio Dei and how it relates to the missional church. The investment
of these questions will show four possible responses to those questions which are: the meaning
of the Great Commission and the meaning of Missio Dei and churches should respond to Missio
Dei as the urgency.

The meaning of the Great Commission (panta ta ethne)

What is the real meaning of the Great Commission (panta ta ethne)? And what is its
importance to the churches today? Many theologians have discussed this topic over many
decades. Some theologians surmise that Matthew writes his gospel not only to compose a ‘life of
Jesus’, but also to provide guidance to a community on how they should understand mission and
God’s calling. New believers at that time did not yet clearly understand that they were a group
adhering to a new belief separate from Judaism. They had to understand God’s mission was not
only to the Jews, but also to the Gentiles. The model of the Great Commission can be found in
the example of Jesus’s life, and His teachings. The book of Matthew talks about Jesus’ mission to
the Gentiles: for example, the magi who came from other countries to visit the baby Jesus (Matt.
2:1-12); the centurion of Capernaum, who prompted Jesus to say give the command of healing to

the Gentiles’ servant (Matt. 8:5-13); the Canaanite woman who by faith approached Jesus, asking
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for healing for her daughter (Matt.15:21-28); and the the foretelling statement of Jesus that the
gospel will be preached to all the nations (Matt. 24:14, 26:13).”

The word panta ta ethne is an important allusion to the Gentiles and a future mission to
them. Matthew 1:21 states, ‘...for he will save his people from their sins.” The word ‘God’s people’
(laos) points to the ‘nation’ (ethnos) who will take Israel’s place as inheritors of God’s reign (Matt.
21:43)” Other examples include Jesus’ reference to the disciples as the salt of the earth and the
light of the world (Matt 5:13), and the quotation from Isaiah in 12:18-21 with its twofold mentioning
of Gentiles.

Panta ta ethne is found in Matthew four times (Matt 24:9, 14; 25:32 and 28: 19) The word
panta means ‘all’, and ta ethne is translated ‘people groups’ So panta ta ethne is also translated
as ‘all people groups’ which are the diverse cultures and traditions of the world. Matthew was
simply trying to say that Jesus was no longer sent only to Israel but has become the Savior of all
humankind.*

Bosch suggests that the Great Commission summarizes the essence of mission which is
making disciples, baptizing, and teaching them. Whereas Mark uses ‘proclaim’ (kerysso) and ‘teach’
(didasko) as synonym. However, ‘preach’ or ‘proclaim’ in Matthew refers to the Good News for
the Gentiles.”

According to Bosch, it is not possible to make disciples without telling them to practice
God’s call of justice for the poor, the love commandment, which is the basis for the church’s
involvement in politics, and is an integral part of the mission commandment. (p.82)° In addition,
the church’s mission everywhere around the world has the Great Commission as its foundation.
The dynamic actions of churches to the poor and the needs of people by sharing the Gospel,
helping them from negative situation in their life, and so on.

The meaning of Missio Dei
Missio Dei was explored by Irenaeus, Tertullian, and Augustine. They expressed that Missio

Dei means the activity of the Triune God in His redemptive history.’

2 Bosch, J. David, Transforming Mission: Paradigm Shifts in Theology of Mission, New York:Orbis Book,
2007, 62.

3 Bosh, 62.

% Bosh, 66.

> Bosch, 66.

¢ Bosch, J. David, Transforming Mission: Paradigm Shifts in Theology of Mission, New York:Orbis Book,
2007, 82.

" Masanori, Kurasawa, ‘An Evangelical Understanding of missio Dei in Contemporary Japan, Theological

Consultation, (October 11-12, 2002), 82
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During the modern missionary movement, William Carey published An Enquiry into the
Obligation of Christians to Use Means for the Conversion of the Heathen in 1792.° Later the the
Baptist Missionary Society was established,” and the explosion of missionary activity spread all
around the world.'® The term Missio Dei is derived from theologians who have developed
comprehensive Biblical theologies into their writings.""

The doctrine of Missio Dei has spread throughout the world since then. In 1932, Karl Barth
became one of the first theolosians to express Missio Dei as “mission as an activity of God

himself.”?

Why were Barth's concepts acceptable? First, his theology is rooted in Biblical exegesis,
and it was not based on pre-existing theological and philosophical bias. Second, his theology is
Christocentric, focusing on Jesus’ role as the revealer of God. And third, his theology is highly
trinitarian.”

Later, the term Missio Dei was found in many books by theologians, such as Die Mission
also Theologisches Problem (1933) of Karl Hartenstein. He gave the idea of mission being derived
from the very nature of God." Hartenstein clearly explains the classical doctrine of Missio Dei —
that Missio Dei is God’s mission as He sent His only Son to do mission on the earth. Then God the
Father and the Son sent the Spirit to the earth. Later on, to fulfill the mission of God, the Father,
Son and Holy Spirit motivated the mission movement by sending the church to do mission on the
earth.”

In addition, the crystallization of Missio Dei came in 1952 at the meeting of the
International Missionary Council in Willingen, Germany through the work of Georg Vicedom which
states that mission flows from the inner movement of God in personal relationship.”® This image
of God’s mission was one of God’s people as participating in the sending of God. Only by the work
of God can it be called mission. Not the mission by the Church, but by the hand of God. Vicedom
includes the relationship between Missio Dei and missional church with Christ is the center of

PO 17
mission.

8 Paul Johnson, A History of Christianity (New York: Atheneum, 1976), 306.

? Paul Johnson, A History of Christianity (New York: Atheneum, 1976), 306.

10w, Rodman Macllivaine Ill, ‘What is the Missional Church Movement?’ Bibliotheca Sacra 167 (January-
March 2010): 90.

1w, Rodman, 92.

12 Bosch, 389.

> W. Rodman, 95

14 Bosh. 390.

15 Bosh, 390

6 W. Rodman, 96

' W. Rodman, 96.

39



99311 29ATE

Another theologian, Moltmann (1977) states that “It is not the church that has a mission
of salvation to fulfill in the world; it is the mission of the Son, and the Spirit through the Father
that includes the Church.”*®

Aagaard (1973) explains that “Mission is thereby seen as a movement from God to the
world; the church is viewed as an instrument for the mission.” "’

In 1962-1965, the Second Vatican Council defined the Decree on Mission as “missionary
activity as ‘nothing more, and nothing less, than the manifestation of God’s plan. Its epiphany and
realization in the world and in the history”20

Thus, the concept of Missio Dei spread in the thirty years between 1960 and 1990.” This
is because the ecumenical movement was driven in part by process theology, and the impact of
culture. From the 1920s to the 1940s the evangelical movement spread through the world,
especially in the United States. The evangelical movement included denominational liberalism
and the fundamentalist-modermnist controversy.22 The spread of mission was increasing throughout
the church and mission organizations such as the International Missionary Council (IMC); The World
Council of Churches (WCC); the Commission on World Mission and Evangelism (CWME), etc. were
born.”>

In 1975, John RW. Stott published his works Christian Mission in the Modern World (1975)
and New Issues Facing Christians Today (1984). Both of his books engage the theme of Missio Dei
in the affirmation of the God-centeredness of mission.”

Thus, Missio Dei has come to be recognized almost as a theological consensus. The primal
mission is God’s action. It is He who sent his prophets, His Son, and His Spirit. The emphasis is not
that Jesus gave the church a mission. Rather, the emphasis is that Jesus invited the church into
God’s mission.”

Missio Dei Relates to the Great Commission
The application of Biblical patterns and the practice of God’s mission to the structures

and ministries of local church. The churches must focus on what the Bible tells us concerning the

meaning of mission.

18 Bosch, 392.

' Bosch, 392.

20 Bosch, 391.

2T \W. Rodman, 97.

22 Young, “Turning Theology Inside Out: Missio Dei” in W. Rodman, 97

23 Masanori, Kurasawa, 83.

2% John R.W Stott, Christian Mission in the Modern World (Downers Grove, IL: Intervarsity, 1975), 22.
% John R. W Stott, 22.
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Missio Dei and Great Commission are related to each other. The purpose of God’s mission
is to bring all nations to be one people of God, and He is their God. The Old Testament shows
many times that God reveals his will as such (Gen 22:18 Jer. 32:37-39, Ezk. 37:15-28, Ps. 86:9).

Paul wrote that “Abraham’s blessing comes ‘upon the Gentiles in Christ Jesus.”” (Gal. 3:14,
NKJV) Peter, Barnabas and Paul’s testimonies of Gentile conversion show the patterns of fulfillment
of God’s mission. In Acts 15:13-14 James sums up Peter’s speech, saying, ‘This work of God,
gathering a people for His name, was known by Him from eternity.’*

God’s mission for His people is revealed by certain people, places and times. From the
beginning of the scriptures, in Genesis, God reveals His plan to Abraham that his descendants will
become God’s special people in order to be a blessing to all the nations of the earth (Gen. 12:1-
3). And it continues until the last book of the scriptures, Revelation: “After this | looked, and
behold, a great multitude that no one could number, from every nation, from all tribes and
peoples and languages, standing before the throne and before the Lamb, clothed in white robes,
with palm branches in their hands.” (Rev. 7:9, ESV)

The Bible shows God seeking out the lost and sending the Son to redeem a people for
His name, and then sending the church in the power of the Holy Spirit with his mission to all
peoples. God is a missionary by nature.

In Ephesians 3:8-11, Paul gives the idea of God’s mission among the Gentiles: “... to preach
to the Gentiles the unsearchable riches of Christ, and to bring to light for every what is the plan
of the mystery hidden for ages in God, who created all things.” (Eph. 3:8-9, ESV).

Thus, Missio Dei cannot be separated from the mission of the church. Jesus is the center
of mission which will succeed by the hand of God, not by the hand of man. The understanding of
God’s mission is based on the Bible and the vision that God gives to the church in order to continue
serving Him.

How People Should Respond to Missio Dei as an Urgent Command

Mission is God’s activity. God chooses people and invites churches to participate in mission
with him. Throughout the Bible, God’s mission involves love, justice, and obedience. However, the
emphasis of each Gospel is slightly different — such as Matthew’s focus on teaching and baptizing
(Matt. 28:20).

Matthew focuses on teaching; Luke, however, focuses on proclaiming to the nations their
need for repentance and the forgiveness of sins (Luke 24:47).

Acts shows that the disciples will be witnesses to the resurrection of Christ, and be
empowered by the Holy Spirit (Acts 1:8).

John, on the other hand, emphasizes that the disciples are promised the Holy Spirit and
sent into the world by the risen of Christ with the authority to forgive sin (John 20:21-23).

% Thomas P. Johnston, Evangelizology. (Liberty, MO: Evangelism Unlimited, 2014), 572.
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In our broken world, people are poor and in need. They are suffering from poverty,
oppression, and difficulties of many kinds. The passion of God through the missional church brings
out the urgent tasks of the churches to go into the world. According to Prawate Khid-arn, ‘the poor
and oppressed people always challenge the church to redefine and/or rediscover its mission.”” The
politics, economics, and globalization have changed rapidly. The gap between the poor and the
wealthy seems to be a serious problems. These problems bring discrimination, hopelessness and
spiritual brokenness to society.

The challenge of the missional church is to seek a ‘holistic’ mission.”® Holistic mission
refers to God’s mission of the satisfaction of basic human needs, including the need for God.” In
addition, holistic mission is about equal rights and the value of humankind.

Frost and Hirsch, 2003 state:

Mission is not merely an activity of the church. It is the very heartbeat and work of God. It
is in the very being of God that the basis for the missionary enterprise is found. God is a sending
God, with a desire to see humankind and creation reconciled, redeemed, and healed. The missional
church, then, is a sent church. It is a going church, a movement of God through his people, sent to
bring healing to a broken world.*

The missional church disassembles itself and seeps into the cracks of a society in order to
be Christ to those who don’t know Him. **

Thus, the urgency of the missional church and the mission of God address the same target
which is helping people in their physical and spiritual needs. Jesus became incarnate on the earth
and lived among the poor, the ill and the needy. “Those who are well have no need of a physician,
but those who are sick. | have not come to call the righteous but sinners to repentance.” (Luke
5:32, ESV)

Conclusion

God’s mission or Missio Dei is an important task for every church. To understand the
meaning of God’s mission, the Bible is the best source. First, the meaning of the Great Commission
(panta ta ethne) is derived from Matthew: 28:18-20 where Jesus commands his disciples to go out
and do mission. The term panta ta ethne is important for mission to Gentiles who differ in culture,

language and tradition.

27 prawate Khid-arn, ‘Rethinking Mission in Asia’, in Timothy K. Park & Steve K. Eom, ‘Globalization and
Mission” East-West Center for MRD, 2017, 366.

% Prawate Khid-arn, 369.

2 Prawate Khid-arn, 369.

30 Michael Frost and Alan Hirsch, The Shaping of Things to Come (Peabody, Massachusetts: Hendrickson
Publishers, Inc.2003), In John M. Bailey, The missional Church, Pursuing the Mission of God., 18

*1 John M. Bailey, 42.
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The Great Commission also relates to God’s mission (Missio Dei) which churches should
follow. The purpose of God’s mission is to bring all nations to be His people, as He is their God.
Through the Bible, God’s mission is revealed to His people at different times, places, and people.

The success of church mission is not accomplished by the church itself, but by the hand
of God. The successful church carries out God’s mission placing Jesus as the center of its mission
work. It is an urgent task for the church to help the poor and the needy in a broken world, by

practicing ‘holistic mission’ to all people who are in need.

43



99311 29ATE

Bibliography
Bosch, J. David, Transforming Mission: Paradigm Shifts in Theology of Mission, New
York:Orbis Book, 2007, p.82.

Emetuche, Damian. “Church Planting: Biblical, Theological, and Missiological

Considerations.” published at www.GlobalMissiology.org, January 2012.

Engen, E. Charles, ‘What is Theology of Mission” Teologia y cultura, ano 1, vol. 1 (agosto,
2004)

Fox, Ronnie, ‘The World Around Us’ in Bailey, M. John. Pursuing the Mission of God in
church planting (Alpharetta: The North American Mission Board, 2006.

Frost, Michael and Hirsch, Alan. The Shaping of Things to Come (Peabody, Massachusetts:
Hendrickson Publishers, Inc.2003), In John M. Bailey, The missional Church, Pursuing the Mission of
God.

Johnson, Paul. A History of Christianity (New York: Atheneum, 1976.)

Johnston, Thomas P. Evangelizology. (Liberty, MO: Evangelism Unlimited, 2014.)

Khid-arn, Prawate. ‘Rethinking Mission in Asia’, in Timothy K. Park & Steve K. Eom,
‘Globalization and Mission’ East-West Center for MRD, 2017.

Kurasawa,Masanori, ‘An Evangelical Understanding of missio Dei in the Contemporary
Japan, Theological Consultation, (October 11-12, 2002.)

Macllvaine Ill, W. Rodman. “What is the Missional Church Movement.” Bibliotheca Sacra
167 (January-March 2010.)

Park, K. Timothy and Eom, K. Steve, Globalization and Mission, Seoul: East-West Center for
Missions Research & Development, 2017.

Stott, John R.W. Christian Mission in the Modern World (Downers Grove, IL: Intervarsity,
1975.)

Scott, Moreau, A; Corwin, R. Gary and McGee, B. Bary. Introducing World Missions, (Michigan:
Baker Academic, 2015.)

Wilder, L. Terry. “A Biblical Theology of Missions and Contextualization” Southwestern

Journal of Theology, Vol. 55, No. 1, 2012.

44


http://www.globalmissiology.org/

MIUSEYUUNTUONSIIUNINIYINITAIATARFITUAIFN TN sEinalne A.A. 2018

gy NnfnauauLsnuazIdugaTing

John the First and Last Gospel

Robert Collins'
15104 neadiud
Ester Wakeman’
LDELSRT WIALIY
unAnga
detininmsfinsaninfnuisuid Rnfauesediu) wiaudaiudaudaiufe el

assfiuriasesiu weu U Mlew wazwlinseividileudulas ynausziiuiesiueget1mils fie Ak

Y

o

enilidoudy lavannvemssegaunisddivingde Tufnfnauaniiadiuinlih anneuinssegnss
Snidufia Tuthsmmsswinda ddnnsinsdilei Aefgueeiudouiunends uazinaeviudiu
MeeiuymsamuiduiTou wiuiiifusseeasauei annfinssegnssindulilisampeoruynses
wuf widuanndnaunilsemssiegannisusiifurninsassedy uasdenviudufiiwesngu
psafsuiiaefurnidsuninuasviuldsundeuinfnuauineufnfanunsslndesn wioaunis
Fouldalasfianeuilduedvse warlasamgimasssiawasnseidavomasiondu

nauu e1a9zdu 20 usse 30 Y Al
ARy - NIEARR anniinselegnsasn vevu
Abstract

When studying the Gospels, scholars are divided about the date and authorship for the
book of John. The only undisputed fact is that the author is Jesus’ beloved disciple, whose name
is unknown. In the past century, the majority of shcolors have understood that it is the youngest
among the Gospels and considered John son of Zebedee to be its author. The author does not
agree with both statements. Instead, thinks that the the author of John is infact another dicisple,
who was a leader of a group of Hellenistic Jews from Jerusalem, who began to write this Gospel

even before Mark but took longer time for thoughts and reflection.

Key words: Gospel, the beloved disciple, John

! Rev. Robert Collin, retired missionary of American Presbyterian church
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Abstract

This paper discuss the theological reflection, Literature Review and foundation for servant
leadership development such as, people in Old Testament, Jesus models of making a servant
leader and the understanding of Paul's leadership development. In addition, part two will also
discuss the Paul's views and perspectives of leadership development, from different scholars and
successful leaders who overcame the challenges of leadership development. This chapter will
primarily | focus on the models of leadership development from the leadership class with the

Eagles.

Key words: Servant leadership, Biblical leadership, leadership development
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Developing Healthy Leadership with P. Models

John C. Maxwell, in The 21 Irrefutable Laws of Leadership writes, “Good leaders develop
the ability to read themselves their strengths, skills, weaknesses, and current state of mind.”?
Similarly, James Russel Lovell says,” No one can produce great things who is not thoroughly sincere
in dealing with himself . . . To make real changes and lead others, you have to lead yourself first.””
Daniel Goleman writes, “Exceptional leaders distinguish themselves because of superior self-
leadership.” Bill Hybels says, “The toughest management challenge is always yourself,” and
according to Dee Hock’s writing about leadership, “We should invest 50 percent of our leadership
amperage in self-leadership and the remaining 50 percent should be divided into leading down,
leading up and leading laterally.” Christ Loweny writes, “If you want your team to perform
heroically, be a hero yourself.”4Self—leadership is very important especially in the leadership
development of the Karen church. Before leading others it is necessary to first understand self-
leading. Self-leadership is important not only is to know oneself, but to grow to appreciate others.
Leadership begins with self-leadership.

Firstly, self-leadership is the need to understand self-awareness, or getting to know
oneself. Chris Lowney writes, “Leaders thrive by Heroic Leadership, who they are and what they
value, by becoming aware of unhealthy blind sports or weakness that can derail them, and by
cultivating the habit of continuous self-reflection and Leaming.”sThe Bible also teaches believers
to examine and test themselves (2 Cor 13:5).

Self- Awareness includes the awareness of worldviews and values such as one’s
perspective on life, and worldviews about the world and its people. Self-awareness is also helping
one to be aware of strengths, weaknesses, personal leadership failure, his or her dark side,
emotional needs and leadership style, as well as communication habits.® Secondly, it is imperative
to understand self-management. Lowney explains, “Only those with a deeply ingrained capacity
for continuous learning and self-reflection stand a chance of surfing the waves of change

successfully.”” According to John Ng, “Self-management is our ability to nurture and harness our

2 John C. Maxwell, The 21 Irrefutable Laws of Leadership: Follow them and People will Follow You
(Nashville: Thomas Nelson, Inc., 1947), 83.

® John Ng, Dim Sum Leadership (Armor Publishing, 2008), 13

¢ Ibid.13

5 Lowney, C. Heroic Leadership, Best practices from a 450 years old company that change the
world(Chicago, Illinoise, USA: Loyola Press, 2003)

¢ Ibid. 18-19.

" Lowney Ng, Dim Sum Leadership, 20
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”8 Daniel Goleman

own passion, abilities, emotion and leadership capacity in decision-making.
expounds upon this concept by asserting that it is “the ability to control or redirect disruptive
impulse and moods; the propensity to suspend judgment.”” Galatians 5:22-23 mentions self-
control as one of the fruit of the spirit. Leadership development needs to learn self-management
to control stress and hot buttons in a leadership role.

In Dim Sum Leadership, John Ng gives suggestions of self-management. Self-management
is managing our talents and competencies that will keep us effective. Secondly, it manages our
learning that keeps us growing. Thirdly, self-management is managing our leadership community
that will keep us accountable. Next, it encompasses managing our commitments that will keep us
focused and honest, and lastly, self-management is managing our weakness this is will keep us
humble.'® Our weaknesses will keep us humble and our future will enable us to leave a legacy of
grea‘mess.11 Further, Marcus Buckingham insists, “People leave managers not companies.” Self-
leadership is to be other-aware.”” Leadership has to learn that people are human beings that come
from different experiences, values, and habits. Dim Sum Leadership gives some realities of people:

People are driven by contrasting value such as, the aligning personal value with
organizational value is one of the greatest challenges in leadership. People are driven by irritating
work habits, People are driven by mismatched, hidden and unrealistic expectations, People are
driven by ineffectual communication patterns, People are driven by self-pity, People are driven by
self-interest, People are driven by their prejudices, People are driven by emotional hang-ups,
People are driven by stressful, over-demanding work pressures, People are driven by their own
incompetence, People are driven by incompatible interests and needs and People are driven by
their own vanities."

This lesson teaches that in self-leadership other-awareness is very important, and
something the Karen Church leaders must learn since it is lacking in their culture. One of the lines
in the Karen national anthem declares the Karen to be the best people in the world. This sentence
places a focus on self-value. So, this church leadership development is needed to teach and
challenge the Karen perspective to be aware of others. Luke 6:31 instructs believers to “Do for

others just what you want them to do for you” (Good News Bible). To expect other people to treat

8 Ibid, 20.
? Ibid. 20.
' Ibid. 21-23.
" |bid. 21-22.
“lbid. 25.
Blbid. 26-32.
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us in an appropriate way, we must first treat others appropriately. Therefore, other-awareness is
key to developing healthy church leaders in the TKBC.

Finally, other management is about acknowledging and accepting the differences of
people in churches and organizations. John Gottman writes, “Lasting marriage results from a
couple's ability to resolve the differences that are inevitable in any relationship . . . Leadership is

the art of people retationship”14

Relationship begins with understanding that individuals are very
different in values, beliefs, personalities, interests, and cultures. The challenge is how to manage
individual differences in churches and organizations. Differences are normal because God created
us with different perspectives and values, and are not to make or break organizations or churches.

It is imperative to learn to manage and use the differences to be a blessing in leadership roles.

Spiritually and Physically Healthy Leadership

It is important for those in ministry to allocate personal time with God to take care of their
physical and spiritual health." According to the Karen culture, those in leadership are expected to
give all their time and energy to the ministry, but are rarely encouraged to find a healthy balance.
So, to keep healthy leadership, the TKBC, as the head of the Karen Baptist churches, must set aside

a time of retreat for church leaders to be aware of both their spiritual and physical health.

An Understanding of Healthy Leadership

» 16

Elim Chew says, “Leadership is every day.” Leadership is very important in organization

especially in the TKBC. “To change the direction of the organization, change the leader. 7 John C.
Maxwell quotes Colin Powell as saying, “You have achieved excellence as a leader when people

will follow you everywhere if only out of curiosity.”"®

Healthy Karen leadership development is the
understanding of the definition of basic leadership. Firstly, Leadership is something one must be
taught, not something people are born with. Therefore, the trait of good leadership can be
developed.

There many definitions of leadership. John C. Maxwell says one’s rise and fall depends on

» 19

leadership. He also states, “Leadership is influence” ™~ James C. Hunter writes, “Leadership is the

YIbid. 34.

'3 Taylor Rarold, the Power of the Mind and Spirit in Counseling. Translated by the Department of
Christian Education, The Church of Christ in Thailand (London: SPCK London), 264.

16 Elim Chew, Founder& President, 77th Street & Co-founder, FastFast. Delivery Singapore, Engle
Leadership Conference, August 3-5, 2017.

7 Maxwell, the 21 Irefutable Laws of Leadership (Nashville: Thomas Nelson, Inc., 1947), 8.

18 Ibid, 13.

19 Maxwell, The 21 Irrefutable Laws of Leadership (Nashville: Thomas Nelson, Inc., 1947), |
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skill of influencing people to work enthusiastically toward goals identified as being for the commmon
good.”* His favorite leadership proverb sheds light on its meaning, “He who thinketh he leadeth
and hath no one following him is only talking a walk.”*! James C. Georges’ definition of leadership
is “the ability to obtain followers.” Similarly, Leighton Ford asserts, “Leadership is to take the

lead and move people to follow them.””

Leaders are both influencing and being influenced by
others. A healthy leader influences his or her followers to arrive at the goal. Every person influences
someone else in some way. Those in leadership roles not only influence followers, but must ask
themselves what kind of an influencer he or she will be. Bennis and Nus say, “The truth is that

3924

leadership opportunities are plentiful and within reach of most people.”” There are four levels of

leadership influence.

Position
Stanley Huffty says, “It is not the position that makes the leaders, it's the leader that makes

225

the position.”*” Along those same lines, John C. Maxwell writes, “This is the basic entry level of

leader, the only influences you have in that which with the title.”?°

To develop influence, leaders
must have a correct understanding of leadership so he or she can use authority properly. Good
leaders must understand that this position is not just for personal benefits—it is a responsibility. It
is common for people to go from being humble to proud as soon as their position changes—even
in ministry. Influential leaders are those that others will confidently follow with their heart. Maxwell
explains the way in which influential leaders must know the difference between being a boss and
a leader: “The boss drives his workers; the leader coaches them. The boss depends upon authority;
the leader on goodwill. The boss inspires fear; the leader inspires enthusiasm. The boss fixes the
blame for the breakdown; the leader fixes the breakdown. The boss knows how it was done; the
leader shows how. The boss says, ‘Go,” the leader says, ‘Let's go.””*’

Firstly, leaders must know and follow their job description very well. Secondly, the leader

must include everybody in the organization. In other words, he or she must be a team player.

20 James C. Hunter, The Servant: Moral and Ethical Aspects, (New York: Crown Published Group, 1998),
XViil.

2 John C. Maxwell, Developing the Leader within You (Nashville: Thomas Nelson, Inc.), 2.

2 James C.Georges, ParTraining Corp., Tucker, GA, Interviewed in Executive Communication, January
1987.

% | eighton Ford, Transforming Leadership, (England: Hodder, 1991), 25.

24 Warren Bennis and Burt Nanus, Leader (New York: Harper and Row, 1985), 10.

2 Maxwell, the 21 Irrefutable Laws of Leadership (Nashville: Thomas Nelson, Inc., 1947), 16.

% Maxwell, Developing the Leader within You, 5.

2 |bid. 6.
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Thirdly, the leader must be willing to go above and beyond the task at hand. Lastly, he or she
offers creative ideas for change and improvement. Donald H.McGannon writes, “Leadership is about

. s 28
action not position”

Permission
The second level of leadership influence is permission. It is about relationship.

Maxwell explains, “People don't care how much you know until they know how much you care.
Leadership begins with the heart, not the head.””’ Fred Smith says, “Leadership is getting people
to work for you when they are not obligated.””® This leadership influence level is leadership leading
by interrelationship. This relationship must demonstrate concerning, caring, communicating, and
committing. The leader must possess a real love for the follower. Maxwell expands on this concept
by asserting, “You can love people without leading them, but you cannot lead people without

»*1 This is the foundation of an influential leader. At this level, the leader must build

loving them.
a sincere relationship and include others in their leadership journey. If leadership can be developed
at this level, people will follow the leader not just because they have to, but because they want

to.

Production

Peter. G. Northouse states, “Leadership is a process whereby an individual influences a
group to achieve a common goal.”**The third level of leadership development is production. It is
about making something happen as leaders to motivate, mentor, monitor, and move people
toward the goal. Firstly, the leaders at this level must be good at leading people and organizations
by example, so others will follow because they have seen his or her impact within the organization.
Secondly, leaders must build an atmosphere in the workplace which gives followers positive
feelings, allowing them to see the organization’s potential. They will see what the leader is doing

for the organization with a positive attitude.”

Human Resource Development

John C.Maxwell explains, “A leader is great, not because of his or her power, but because

of his or her ability to empower others. Success without a successor is failure. A worker's main

% Ng, Dim Sum Leadership, 3

2 Maxwell, Developing the Leader within You, 7.

* Ibid.

*lbid. 8.

32 peter. G. Northouse, Leadership: Theory and Practice (SAGE Publications, Inc., 2010), 2.

%% Ng, Dim Sum Leadership, 4.
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responsibility is developing others to do the work. "3 A leader’s main responsibility is to empower
his or her followers. Dr. Simon, the former principal of Karen Baptist Bible College says that “The
best investment is investing to develop people.””” At this level, the leader must realize that people
are their most valuable asset. He or she must look at developing those under them. This is key to
ministry development. Invest in other’s development comes with long-term benefits.

This often happens in the Karen Baptist Church, especially with tradition. The level of
leadership a person has attained is very important. According to the Karen Baptist church’s
theology, the pastor is like a groom, the Church a Bride, and the head is Christ. Since the pastor
decides to serve, he or she is “married” to the church, meaning the pastor has to serve God there
for his whole life. Accordingly, the church will train the new minister at least two years before

appointing him to leadership.

This has both advantages and disadvantages. The advantage is the church has a long-term
leader. However, if he or she is not a good leader, it is not easy to remove them. The Karen Baptist
church has used this for church leadership for many decades. Many leaders could advance
leadership development because they were well trained, however other churches lost their
leadership because they were not well trained, so the church could do nothing regarding leadership
development.” This is a good practice, but the leaders have to be well-trained before they come
into a leadership role. To develop healthy leadership, dedicated, long-term leaders are needed to
attain the goal of development. Ford asserts, “The growth and development of people is the

3937

highest calling of leadership”” This level will lead the organization and will become a learning
organization with a higher quality performance. People will get promoted in the professional role

and will have better life.

Servant-Leadership

One characteristic of healthy church leadership development is servant-leadership (Mt
20:20-28). Jesus taught his disciples that a servant leader must learn and follow. Jesus taught that
servant leaders are about humility and putting others first, rather than focusing on the benefits of
the position. Servanthood is not about holding an honorable position, but about serving from the

heart to respond to the grace of God™® According the TKBC, ordination is “to be more of a servant,”

3 Maxwell, Developing the Leader within You, 10.

% Rev. Dr. Saw Simon, Former Principal of Karen Baptist Bible College (2005).

% Interview with Rev. Lody, Chairperson of Thailand Karen Baptist Convention, September 25, 2015.
*" |eighton Ford, Transforming Leadership, 179.

%8 Robert K. Greenleaf, The Servant leadership: A Journey into the Nature of legitimate Power and

Greatness. Larry C. Spears, ed. (1998), 21.
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but this concept is not deeply taught in the church. As times change and with the developing
materialism, the servant’s mind is declining among church leaders.

Developing Thai Karen leadership is needed to have a leader who cares for the benefit of
others more than his or her own interest. Servant leadership development has to focus on assisting
the next generation of TKBC leaders with Christ as their example. It needs to provide an atmosphere
of love where people can partake in communal living as a family. Dr.Guy Safod insists, "Leadership
proclaims God's grace, leadership also has to live in God's grace. Leadership preaches God grace,

n 39 . - . .
The main characteristic of a servant leader is serving

leadership also must build grace community
others as Jesus did. According to Matthew 20:20-28, Jesus showed His disciples what servanthood
is all about. Jesus, being the example of a servant-leader, is seen leading with humanity and being

focused on other’s interests.

According to the NIV Study Bible Commentary, Jesus used two Greek words to express his teaching
about servanthood. First is diakons, which means “one who serves others with voluntarily means
willingly summited to servanthood not positions of prestige and power work.” “The second words

341

is duolos, which means “one who is in a servile position and has forfeited in his right,” meaning

that servant leaders with a heart for servanthood serve others without expecting anything in retumn.

Jesus as an Empowering Servant-Leader

Jesus had an empowering, transformative leadership style. Paul wrote, “I can do everything
through him who gives me strength” (Ph 4:13). He spoke of Jesus equipping, empowering, and
building him up (Eph 4:12). Jesus also said that, “A student is not above his teacher, but everyone
who is fully trained will be like his teacher”(Mk 10:35). An ancient Chinese proverb reads, “Of a
good leader, when his work is done, his aim is fulfilled, the people will say; we did this ourselves.”*

Empowering leaders not only get the job done, but help people grow simultaneously. In
Jesus Christ's leadership exudes transformation, empowerment, and enabling leadership. His goal
is to plant and grow his own mind in his people. Jesus is an empowering leader, which can be seen
in the lives of the twelve disciples—especially when Peter rebukes him for talking about dying:

“You do not have in mind the things of God, but the things of men” (Mark 8:33). Later, Paul used

this when he called believers to “Be transformed by the renewing of your mind” (Ro 12:2). He

% Guy S. Saffold, The Church of Christ in Thailand Leadership Conference, October 12, 2015, CCT
building main hall.

% The NIV Study Bible (Grand Rapids, MI: Zondervan, 1984)

# The NIV Study Bible (Grand Rapids, MI: Zondervan, 1984).

2 Ibid. 199.
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wrote to the church of Philippi: “Your attitude should be the same as that of Christ Jesus” (Ph
2:5).%

Qualifications for Servant-leaders and Biblical Leaders
In Romans 1:1, Paul introduces himself to the church as a “Servant of Christ Jesus, called
to be an apostle and set apart for the gospel of God.” According to the NIV Study Bible

«

Commentary, the word “Servant” in Greek means a “slave” who completely belongs to their
owner, having no freedom to leave, and who willingly choose to serve a master. Paul completely
belonged to Christ as his owner, and was willing to serve God as his master in His gospel ministry.
Philippians 3:8 says, “What is more, | consider everything a loss because of the surpassing worth of
knowing Christ Jesus my Lord, for whose sake | have lost all things. | consider them garbage that |
may <ain Christ.”"

In the first letter of Paul to Timothy, his beloved son in Christ, he mentions the
qualifications of church leaders called “overseers.” In the Greek culture, this refers to an “elder.”
An overseer’s main duties in the Bible included teaching and preaching. According to Paul in 1
Timothy 3:2-12 and Titus 1:6-9, those who are willing to become overseers or elders in the church
must be “self-controlled, hospitable, able to teach, not violent but gentle, not quarrelsome, not
a lover of money, not a recent convert, [have] a good reputation with outsiders, not overbearing,
not quick-tempered, loves what is good, upright, holy, disciplined, above reproach, manages his
own family well, Respectable, does not pursue dishonest gain, keeps hold of the deep truths, not

given to drunkenness and husband of one wife.”*

Team Leadership

“Super team is the key of Success—not superman.”t16

Team leadership is the ability and
intentionality to come together and equally share the common vision of the ministry for the benefit
of the kingdom of God. John Maxwell uses an acrostic of the word TEAM, by explaining the concept
as “Transforming leadership, Enhancing relationship, Aligning roles and responsibilities and

» a7

Managing systems and processes.” " In the Karen church’s leadership development, there is a need

to understand team leadership that should effectively fulfill God's vision for the ministry. For Thai

* Ibid. 164.

% The NIV Study Bible (Grand Rapids, MI: Zondervan, 1984).
* Ibid. 1839.

% Elim Chew, presentation.

" Ng, Dim Sum Leadership, 149.
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Karen Baptist church leadership teams, leaders are a foundation of successful leadership
development.

In Dim Sum Leadership, John Ng defines four factors of team leadership from the word
TEAM for Karen church leadership development. The first factor is “Transforming Leadership.”
Leaders make a difference in teams by providing a vision for the organization by setting ultimate
goals and creating a team culture to build strong relationships among team leaders. Firstly,
transforming leadership is the team’s motivation. Kouzes and Posner insist, “It's clear that if people
anywhere are to willingly follow someone—whether it be into battle or into the boardroom, the
front office or the front lines—they first want to assure themselves that the person is truthful,
ethical, and principled.”*® Effective leaders live lives of integrity.”

Secondly, transforming leadership creates shared value. John Ng states, “Great leaders
create value and a culture so that the team can excel.” Love brings teams together. Christ Lowney
writes, “Love-driven leaders live by the premise that people perform their best when working with
and for people who offer genuine support and affection . . . Real leaders—real heroes—find
fulfilment, meaning, and even success by shifting their gaze beyond self-interest, and serving others.
And they become greater enhanced as persons by focusing on something greater than self-interest
alone. “* Thirdly, transforming leadership is inspiring vision. Lee Ausburn explains that a successful
leader is to be very clear about the goal and stra’tegy.51 In short, transforming leadership is marked
by integrity, inspiring vision, and shared values.”

The second factor is enhancing relationships within leadership. Peter Chao asserts, “We
would only work with others when we know there is no hidden agenda to exploit or manipulate
us. People can then look at the front windscreen and not the rear-view mirror to make positive
contributions to the organization.”53 Everyone in team leadership is needs appreciation and to feel
they add something to the team. In church leadership development enhancing relationships build
each other up.

To strengthen our team leaders’ relationships, some key factors must be considered.
Firstly, to strengthen our team leader relationship we must build a culture of trust. In Dim Sum

leadership, Ng writes, “The consequence of trust is loyalty, commitment, and devotion. Trust

 |bid. 149.
% Ibid. 150.
%0 Ibid. 151.
1 Ibid. 151.
52 bid. 152.
%% Ng, Dim Sum Leadership,152
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operates like a current account.”” Built trust in team leaders creates a positive, caring, and cohesive
culture. Paul writes, “Above all, keep loving one another earnestly, since love covers a multitude
of sins, Show hospitality to one another without grumbling. As each has received a gift, use it to
serve one another, as good stewards of God's varied grace (1Pe 4:8-18, ESV).” This concept of this
team leaders is focuses on the importance of team leaders to build trust to use their talents to
serve others. Building trust is a tremendously important skill for team leaders.

The third factor involves clearly defining roles and responsibilities. Sam Lam writes, “The
greater the alignment of their 'can’ 'want' and 'should’ the greater will be their job satisfaction and
work enjoyment.” *°A leader must define the vision, values, and goals for the organization. Having
good leaders and relationships is not enough. Many times, staff roles and responsibilities are not
well-defined, which causes frustration and complicates communication in the ministry.*®

The TKBC leadership needs to learn how to assign roles and responsibilities to put the
correct person in the correct position. Firstly, to align roles and responsibilities, a leader must find
his or her own voice. According to the class lessons, to find their own voices, the leader has to
know what he or she wants, and what they can do.”’ Secondly, aligning roles and responsibilities
involves clarifying expectations and owning shared responsibilities. Role confusion and unclear
expectation can lead to conflict.”® The biblical basis of role clarity and expectation is found in
Exodus 18:18-22:

You will wear yourself out and these people as well. This is too much for you to do alone.
Now let me give you some good advice, and God will be with you. It is right for you to represent
the people before God and bring their disputes to him. You should teach them God's commands
and explain to them how they should live and what they should do. But in addition, you should
choose some capable men and appointed them as leaders of the people: leaders of thousands,
hundreds, fifties, and tens. They must be God-fearing men who can be trusted and who cannot be
bribed. Let them serve as judges for the people on the permanent basis. They can bring all the
difficult cases to you, but themselves can decide all the smaller disputes. That will make it easier

for you, as they share you burden.

* Ibid. 154.
> Ibid. 159.
% Ibid. 159.
57 John Ng, Notes from “Leadership,” Fuller Theological Seminary.

8lbid. 162
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According to Scripture, Moses’ father-in-law, Jethro, offers some advice to Moses to
delegate some responsibilities to others according to their sifts. Nehemiah 3 tells of how others’
gifts and skills fulfill the vision to rebuild the walls of Jerusalem.

The fourth factor is to manage systems and processes. Ng writes, “Great teams don't take
processes for granted. In fact, they are constantly improving their systems to make them even
more efficient and effective”59 This concept implies talent management. “Talent is multifaceted.
It involves more than competency. It has to do with values, relationship, priorities and behavior”
**Ng goes on to mention that “One of the essential skills of a leader is the ability to spot potential.
It is very important of leadership competencies. Leaders cannot do everything alone, and have to
depend on others to execute the work, they need to spot the potential in others and to develop

them”él

Partnership: Leading Together

To be healthy and unites, the TKBC need healthy partnerships for its leaders. John 13:35
says, “By this all will know that you are my disciples, if you have love for one another” (IBV). God
is calling believers to partner with each other to take part in his ministry. Partnership in ministry
means to share the vision and spirit of the ministry, and also to share the same biblical foundation.
It is important to have clear agreement of the partnership regulation. The TKBC has long
partnerships with ministries such as, American Baptist churches, Asia Baptist Federation, United
Church of Sweden (UCS), Baptist Missionary Society (BMS), Irvene Church (KGAM), Co-Sever
International, and other denominations. Without those partnerships the Karen Baptist Church would
not be able to thrive. | have learned that in my ministry, in order to build the relationship with our
partners, we need acceptance and respect of our partners’ strengths and weaknesses. This calls

for diverse partnerships since each of the ministries are from different perspectives and cultures.

Family is Essential for Partnership

“Partnership in family is the core successful of the leadership, Partnership is needed loving
honored.” The closest partnership in ministry is family. “According to Michael Jenkins, the
Managing Director of the Center for Creative Leadership) says, “You can't regain your children's
childhood; no amount of professional success can compensate for the loss of that family time. At

the end of the day, if you aren't a success at home as well, success at work probably won't count

% Ng, Dim Sum Leadership, 164.
€ Ng, Dim Sum Leadership,169
¢! Ibid. 169.

2 Henry Kaestper, Engle Leadership Conference, presentation, August 3-5, 2017.
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for much. “® Similarly, Ng insists that one of the greatest tests of character is the ability to balance

work and family.”él1

Keeping family together in the ministry means they have to see each other
from time to time. A relationship between work and family should be balanced with the leadership
role. The Bible also places family over other leadership responsibilities (Mt 10:34-42). According to
the teaching of Jesus Christ, family needs are to be top priorities, so that ministry serves as a
blessing for the family. According to the Karen culture, family members have the final say of
whether or not someone will be ordained into ministry. If this is not approved by the family, a
minister cannot be ordained. In developing the Karen Baptist church leaders, it is important to

remind them that their family members are their closest ministry partners. According to the Karen

traditional saying, “Leadership success or failure begins with the family.”

6 K. Voigt. The Work-Life Juggling Act (Asian Wall Street Journal, 2004).
% Ibid. 68.
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History and Faith: A case study of the influence of learning history on the

Christian faith.
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Abstract

This article discusses about the way of life that uses past events that is call “history” and
“faith” as factors that influence the decision making process especially for Christians. This article
presents that history do not always contradict belielf instead it supports the faith to be more firm

throught the three main history learning process which are of Thinking, researching and listen.
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Abstract

The objectives of this article are to study the attitude of teachers and the factors that
influence the attitudes of teachers in teaching Bibles classes in the 11th division of the 1stdistrict
of the Church of Christ in Thailand. The researcher presents the background of the problem and
its importance. Here the researchers states the source of information, population, information
gathering methods and the sample group, who are the representatives of Sunday Bible teachers
from churches within the 11th division of the 1st district of the Church of Christ in Thailand (The
Frist Church of Chiang Mai, Thammaprateep Church, Dendamrongtham Church, Denpraporn
Church). The data analysis from the interviews. The main topics are 1. Factors that influence to the
attitude of teachers, which effects the Bible teaching ministry in churches. 2. Factors that effects
the elements that influence the attitudes of teaches, which also effects the Bible teaching ministry
in churches.

From the research findings, the study analysis shows that there are some dimensions of
the informants’ attitude: cognitive, affective, and psychomotor dimension. The first two aspects
yield to the third one, which is an effective Bible teaching. In addition, the study has derived some
factors that contribute to attitude of the teachers in this study including colleagues, knowledge,
experience, opportunity, passion, and personality. In light of this study, in order to bring good
attitude among Bible teachers, the three dimensions and factors that form attitude should be
cultivated. The implications of this study is “SHAPE Model - Developing a Positive Attitude toward
Bible Teaching” which all dimensions and factors contributing to attitudes should be strengthened.

Keywords: Attitude, Christian Education, Factors
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Christian Leadership as Jesus Christ

(Servant Leadership)
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Abstract

The purpose of this study is to study the nature of Christian leaders as Jesus or Servant
Leaders: A Case Study of Christian Leadership as Jesus in John 1:14. The study found that the
character of the Christ-Christian leader is grace (love) and truth is the nature of Jesus Christ. Jesus
is as an example in these two characteristics. He becomes an influential leader because of his love,
sacrifice and truth which cause many people follow him from their heart. Jesus trained his disciples
as servant leaders, and everyone can be leaders because we are his disciples.

However, some churches lack an understanding about Christian leadership. This is
especially true in the Karen Church because we still lack leaders to serve at churches and for other
general work. The problem is that the church is still weak in building discipleship. So the researcher
began to use this concept to develop Karen churches through the establishment of Karen Youth
Development Center. It is a place to train and prepare future leaders to be true followers in Christ
and to serve the community, in Thailand and other countries according to God’s calling.

Key words: leader, servant leader, grace, and truth
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Introduction

The issue of leadership is a big topic in the Bible; we see many problems that happen with
the leaders there. In the period of the Judges, we observe that there are strong leaders and weak
leaders. If the leader was strong, the Israelites also became strong and healthy. On the other hand,
if the leader was weak, the Israelites became weak and sinned against God. In Deuteronomy 16-18
it mentions about the issue of leaders. There are four laws for four kinds of leaders when entering
to the promise land, including: Judges who are the leaders of the Israelites during after the death
of Joshua to the time of Samuel, Saul and David, then there are the Kings to govern the Israelites,
next are the Priests who are serve as the religion practicing and Prophets the person who
communicate with God and speak God’s word to the people. All of them are leaders under the
authority of God, and none have any authority over each other or corrupt the power of each other.
They are equal and have different duties. But the history of the Israelites shows that they did not
obey what the law said in Deuteronomy. Thus, as the lives of the leaders became increasingly
worse, the Israelites lives became worse as well.

When the disciples of Jesus were asking about authority in Mark 10:35-45, they understood
that to be a leader is to have authority or position. Therefore, James and John, the sons of Zebedee
desired to be on the right and left hand of Jesus. This is a wrong perspective of how to be a leader,
because Jesus said to them that whoever wants to be a leader must serve others. After the time
of Jesus, the Holy Spirit came to be with the believers, so everyone can connect with God and
everyone can be the leader because a leader is a servant of God. We are all servant leaders of
God.

Nowadays churches are struggling with the problem of leadership because of their
weaknesses and wrong perspectives about leadership. Moreover, many countries are struggling with
their governments, organizations or companies which also face leadership problems. Therefore, it
is very important to look back to the Bible and consider the principle of leadership there; especially

in the life of Jesus Christ who is our best example of leadership.

Leadership Definitions

Bennis and Nanus claim there are over 350 definitions of leadership, but they write,
“Leadership is what gives an organization its vision and its ability to translate that vision into reality.”
John Haggai writes, “Leadership is the discipline of deliberately exerting special influence within a
group to move it toward goals of beneficial permanence that fulfill the group’s real needs.”
Ken Blanchard, writes, “Leadership is a process of influence. Any time you seek to influence the
thinking, behavior, or development of people in their personal or professional lives, you are taking

on the role of a leader.”
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Warren Bennis writes that leadership is "The ability to turn a dream, a vision of a desired future
state into a reality with and through the cooperation of other people.”

Finally, the United States Army’s definition is, “Influencing people — by providing purpose,
direction, and motivation — while operating to accomplish the mission and improving the
organization.” ’

However, for Christian leadership, there is something more significant which makes a
difference between Christian leaders and secular leaders. Firstly, we must consider vision or
purpose. We can see secular leaders— for example, Adolf Hitler, Julius Caesar, and even Jim Jones
— who were effective leaders and motivated people to accomplish their vision. But it seems like
it was not a good vision. In contrast, Christian leaders, as Jesus Christ, have a vision of bringing glory
to God. Secondly, the character of the secular leader is often that of a dictator, whereby the leader
controls everything and has the authority to do everything. On the other hand, Christian leadership
must be in unity with leadership qualities described in Scripture. It is not enough that they have a
vision and the skill to motivate others toward their vision; they must also demonstrate in their own
life the characteristics of the Christ Image.4 Because Christian leaders are “servants of God,” they
lead by serving or through “servant leadership.” Indeed, their goal is not to lead but to serve. This
is the principle of leadership and the characteristic of the leader. But, as Christians intend to make
an impact on this world for Christ, it is our duty to keep on.” As Paul said, "Not that | have already
obtained it, or have already become perfect, but | press on in order that | may lay hold of that for
which | was laid hold of by Christ Jesus. Brethren | do not regard myself as having laid hold of it
yet; but one thing | do: forgetting what lies behind and reaching forward to what lies ahead, | press
on toward the goal for the prize of the upward call of God in Christ Jesus."

Robert K. Greenleaf said “The servant-leader is servant first... It begins with the natural
feeling that one wants to serve, to serve first. Then conscious choice brings one to aspire to lead.
That person is sharply different from one who is leader first; perhaps because of the need to
assuage an unusual power drive or to acquire material possessions..The leader-first and the
servant-first are two extreme types. Between them there are shadings and blends that are part of
the infinite variety of human nature.”

The word “servant” in Hebrew “T2 M ” or Greek “60UANOC” can mean “slave” (either
man or woman). He or she is in the service of a master, and is under obligation to obey and to

work for the benefit of the master. The significance of the servant is that suffering is accepted

? Leaders: the Strategies For Taking Charge, New York: Harper and Row, 1985.

> https://en.wikipedia.org/wiki/L eadership access 18/8/2013
*David M. Turner. DEFINITION AND PHILOSOPHY OF CHRISTIAN LEADERSHIP. Article

> David M. Turner. DEFINITION AND PHILOSOPHY OF CHRISTIAN LEADERSHIP. Article
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without bitterness.® Thus, leadership in the general view and in the biblical view are quite different
because whereas in the general view a good leader must lead and accomplish the mission or
purpose, a Christian leader must focus on the heart of people. Our wonderful example is Jesus

Christ.

Jesus’ Leadership

As the definition of general and Christian or servant leadership is important, so also is the
definition of the character of the leader. Every definition mentions the qualifications, duties and
significance of this position. Therefore, we need to understand and study these things. The superior
example of leadership is our Lord Jesus Christ. The obvious image of servant leadership or Christian
leadership is the beginning of Jesus’ life. The great statement from John 1:14 will be exegeted, and
we will try to see the significance of Jesus’ leadership.

The Gospel of John is the fourth Gospel. There are many things that make it different from
the other three Gospels. One of the special features of John is the beginning part: “The word
became flesh.” He describes the coming of Jesus in an unusual way, and does not start from the
account of Jesus’ birth like the Gospels of Matthew and Luke. Instead, John starts from the Greek
term “Logos.” This conception could mean two things: “word” and “reason.” Jewish people are
familiar with the power of the word of God because everything comes from the word of God, as in
Genesis 1:3 “God said, Let there be light and there was light.” But the Greeks were familiar with
the idea of reason; and the reason for everything is God. Therefore, John tries to reveal that the
word became flesh. That means God became a human being. This is the revelation of God through
Jesus Christ.”

In John 1:14 we read, “The Word became flesh and made his dwelling among us. We have
seen his glory, the glory of the One and Only, who came from the Father, full of grace and truth.”
(NIV)

This verse starts from the incarnation of God. It is related to verse 1: “In the beginning was
the Logos, and the Logos was with God, and the Logos was God.” So now in verse 14 “The Logos
became flesh.” Of course, the “Word” or “Logos” is a Christological reference, meaning Jesus
Christ; but John, the writer, tries to relate to Greek words because of the context. And became
flesh or was made flesh (OOLQE éVEVE'CO), is the same verb as in John 1:3. The word OQl pE or
“flesh” describes this new mode of being. So He is not a new being but He is a new mode of being.
In the previous verse we have seen the explanation of Jesus as a personality from the very
beginning and in existence already in Genesis. Then this time the word became flesh means more

than that. He assumed human nature entirely, identifying Himself with the race of man, having a

® The Interpreter’s Dictionary of the Bible. Abingdon Press.1962,p.291-294

" William Barclay. The Gospel of John Volume 1.The Westminster press.1955,p.XV-XII
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human body, a human soul, and a human spirit (John 12:27; John 11:33; John 13:21; John 19:30.).°
Therefore, in this section we can see a key characteristic of Jesus: that He is God but he does not
consider himself so, and humbles himself to be like a human being. As it says in Philippians 2:5-
11,“Your attitude should be the same as that of Christ Jesus: who, being in very nature God, did
not consider equality with God something to be grasped, but made himself nothing, taking the very
nature of a servant, being made in human likeness. And being found in appearance as a man, he
humbled himself and became obedient to death even death on a cross! Therefore God exalted
him to the highest place and gave him the name that is above every name, that at the name of
Jesus every knee should bow, in heaven and on earth and under the earth, and every tongue
confess that Jesus Christ is Lord, to the glory of God the Father.” God, who lives in heaven and
created the heaven and earth, now took on human nature. However, he is not like the others. His
humility became the great core of Christian leadership, because he humbled himself, was made
sin for us, and died on the cross in his flesh. His nature is opposite from fallen human beings; while
we are self-centered, Jesus is other-centered.’

Then, John 1.14 says, “and made his dwelling among us.” The word “dwelling” in Greek
is “oKnvc')w” which means to tent or encamp as God did in the Tabernacle in the time of Exodus.
It is a symbol of protection and communion. Moreover, in Hebrew, the word “dwelling” is “|_DHJ”
which means abide, to reside or permanently stay, remain, rest. In the original, the word “he dwelt
among us as he dwelt in a tabernacle” which intimates, firstly, that he dwelt as shepherds dwell
in tents, or, secondly, as soldiers dwell in tents for war. Thirdly he dwelt here as in a tent but not
at home so it was just temporary as a pilerim on earth, Fourthly, he dwelt in the human nature of
Christ as God dwelt in the tabernacle of Moses.” Thus, we can see the word made himself to dwell
with us which is the same picture as when Moses built the Tabernacle and God said that He would
dwell among the Israelites. The Israelites were sinners like us; so God dwelt among the sinful
people in Exodus as Jesus dwelt among us who are rebellious people. Psalm 68:18 says, “When
you ascended on high, you led captives in your train; you received gifts from men, even from the
rebellious, that you, O LORD God, might dwell there.”

Because he dwelt among us, so “We have seen his glory” — that is, “The glory of the
One and Only.” The word “glory” in Greek is “66&0(," meaning “to have honor and dignity.”
Therefore, Jesus appears himself and abides with us so we can see his characteristics, his divine,
holy, heavenly glory. It is the same glory that was seen in Exodus 40:34-38 at the tent of meeting,

and the same in | Kings 8:10 at the temple of Solomon.'" However, the glory was the only Son

8 http://www.studylight.org/com/vnt/view.cgi?bk=joh&ch=1#14 access 18/9/2013

? Bill Robinsion.Incarate Leadership.Zondervan,Grand Rapids, Michigan.2009,p.22
' Matthew Henry’s Complete Commentary on the Whole Bible

M Lesslie Newbigin. The Light has come. William B. Eerdmans Publishing Company.1982,p.8
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“who came from the Father.” In this sense, Jesus Christ is the only begotten son of the Father, but
the believers are the children of God, adopted by God’s grace. The Christian is homoiousioi (defined
as “a like nature”), but Christ is homousios (defined as “the same nature”) (2 Peter 1:4). Although
the angels are sons of God, he never said to any of them, “this day have | begotten thee” (Heb.1:5).
12

Additionally, Jesus did not come by himself by his will; but his incarnation comes from
God the Father who asks him to come to this world. He does not receive the glory of men but
receives the glory of God and comes from God. He does not glorify himself, but glorifies the Father,
which is the only true glory. For the manifestation of the true glory, the conceptions of pagans are
limited. They are about power, authority and control. But Jesus is the humble, obedient Son."

When Jesus lives among us then everyone will see his grace and truth. In the last section,
the Logos [Jesus] is “full of grace and truth.” These are two characteristics of Jesus (“grace” and
“truth”) that are mentioned only in this verse from the fourth Gospel. This phrase “full of grace
and truth” in Greek “TTANPNG XOPLTOC KAt AANOELAC,” sums up the character of the divine
revelation. “Grace corresponds with the idea of the revelation of God as Love (1 John 4:8, 1 John
4:16) by Him who is Life; and Truth with that of the revelation of God as Light (1 John 1:5) by Him
who is Himself Light” (Westcott)." Some people may think “grace and truth” go against the Law
in the Old Testament because Law has no tenderness, no pity, no feeling. Nevertheless, in the Old
Testament we also have seen these characteristics of God. In Exodus 34:6 we read, “And he passed
in front of Moses, proclaiming, “The Lord, the Lord, the compassionate and gracious God, slow to
anger, abounding in love and faithfulness”. Not only in this verse in the Old Testament, but in all
the stories in the Old Testament, God has revealed himself to the Israelites, especially during the
Exodus, as a God who is always patient with them. Even though they sin against him, God is gracious,
full of steadfast love and faithfulness; and he always keeps his covenant of mercy."”

Therefore, all the promises, covenants and revelations are fulfilled and reflected in Jesus
who was the Word who became flesh, who was in the beginning with God, who was with God and
is God; but human beings do not recognize him.

Finally, in the exegesis of this verse, we have seen many characteristics of Jesus. He dwells
among us to show how he is so that we can have relationship with him. Then he is the best
example for us that we can see and understand how he is so we can see the glory of God in him.
Before, we have heard God’s word; but now the word became flesh so we have seen his life. That

life is full of unending love and faithfulness.

12 http://www.ewordtoday.com/comments/john/mh/john1.htm access 18/9/2013

B Lesslie Newbigin.p,8
1 http://www.studylight.org/com/vnt/view.cgi?bk=joh&ch=1#14 access 18/9/2013

" Lesslie Newbigin. The Light has come. William B. Eerdmans Publishing Company.1982,p.8-10
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The Top Ten Mistakes of Leadership

There are many styles of leadership which have become a problem for the church and
for society. The most common mistakes include: The Top-Down Attitude, Putting Paperwork before
People work, The Absence of Affirmation, No room for Mavericks, Dictatorship in Decision Making,
Dirty Delegation, Communication Chaos, Missing the Clues of Corporate Culture, Success without
Successors and Failure to focus on the Future.'® These top ten mistakes that leaders make, are
often seen in our society.

Firstly, Top — Down Leadership: This is a common method in our tradition as it is the
autocratic style and also the easiest way for us to understand leadership. The common mistake
and human nature is thinking that the leader must have authority and control over everything. This
is the opposite of servant leadership. John C. Maxwell states that this style of leadership has been
accepted by people because of 5 P’s. The first P is Position: people have to follow the leader
(boss, pastor or elder, government official, etc.). The second P is Permission: when people have a
relationship with someone, they will easily follow and believe. The next P, Production says: people
will follow because of what the leader has done before. Another P is People Development: people
want to follow for their own benefit. The last P is Personhood: people want to follow because
they respect the leader’s life." Thus, we need to be careful with this style of leadership because
it leads us to oppress and control others.

Second, Putting Paperwork before People Work: This style of leadership is very difficult to
work with because they don’t care about the people but care only the success of work. Paperwork
is important but we need to put people before it. Everyone needs this emphasis; then they will
work more than we e><pect.18

Third, The Absence of Affirmation: We need to understand that everyone thrives on praise
and affirmation. They need encouragement to drive their lives and work, and the leader must know
and understand this fact. When leaders show their love and care by words or by other ways, the
people will know and love them as well. As Maxwell says, “People will never care how much you
know until they know how much you care.””’

Also, No Room for Mavericks: The maverick is the important person that the leader should not
overlook because they also have value and something useful. Most leaders want to kill off

mavericks and think that they are useless for the organization. A leader should give them room to

' Hans Finzel. The Top Ten Mistkes Leaders Make.David C. Cook, USA.2007
" Hans Finzel,p.25-39
18 Hans Finzel,p.43-59

" Ibid,p.61-71
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do something and find out their ability to succeed. In fact, every organization needs mavericks
because they are good with the new ideas that can help the organization.”

Then, Dictatorship in Decision Making: No one likes to live under a dictator because
dictators deny the value of the other. They think, “Only | know everything and can do everything.”
It is a very dangerous leadership style and makes difficulty in others’ lives.”!

Next, Dirty Delegation: This leadership style follows right on dictatorship in decision making
and refuses to let go of control. They constantly watch others over their shoulders and cannot
relax and let the task go on. They always worry and don’t believe in the abilities of other people.
Therefore, it makes no one enjoy working with this leadership style.”

Another mistake is Communication Chaos: It is the characteristic of confusing
communication. Lack of communication makes people confused and fail to understand each other.
So the leader has to consider and communicate with the people and never assume that anyone
already knows and understands anything. 2

Furthermore, Missing the Clues of Corporate Culture: Corporate culture is “the way we do
things around here,” or that which everyone agrees to do. Sometimes we cannot change this
corporate culture. Changing corporate culture must be done carefully because it greatly affects
the people and context. As a result, the leader should understand and respect the values of their
corporate culture. They should also learn to wait and take time for changing something. This is the
best way to avoid conflict in the future. *

In addition, :Success Without Successors: Sometimes as a leader we forget to prepare a
successor. This problem is a mistake of leadership. The reality is one day the position of leader will
have transition, so the current leader needs to prepare the next leaders, train them, and support
them to become good leaders in the future. However, there are not very many leaders that prepare
the successors for the next age.”

Finally, Failure to Focus on the Future: Because time changes so quickly, everything also
tends to change as well. A leader must have vision and know the right direction for the future.
What will happen in the future is something that cannot be known yet. But the leader should be

concerned and think about what has happened in the past and present, and then have an effective

“ bid,p.73-88
! 1bid,p.89-109
“? bid,p.111-127
* |bid,p.129-150
* Ibid,p.151-176

% Ibid,p.177-200
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future vision for the organization. If there is no vision, failure will likely occur in the future to the
organization and people who they lead.”®

From the above we can see the top ten mistakes of leadership that affect the church,
organizations, and society. Therefore, we need to concern ourselves about this issue and try to
improve and solve it, in order to help our society become better by changing some wrong attitudes

of leadership. Next, we will study the best style of leadership by Jesus’ model.

Application

Considering the exegesis in John 1:14, we can see the characteristics of leadership as
servant leadership. In our society we need leaders whose characteristics are like Christ, whose
incarnate leadership included humility, honoring God, graciousness, and truthfulness. All of these
things are the characteristics of Jesus Christ. Hence, a Christian leader or servant leader needs to
focus more on characteristics rather than on position or authority. Furthermore, we need to train
and transform our lives to be like Christ by using the principles of servant leadership that are based
on the Bible. Also we can learn from The Top Ten Mistakes of Leadership that warn us about how
we lead our church or organization.

According to Thai Karen churches, we need to understand the idea of Servant Leadership
or Christian Leadership based upon Jesus. If we don’t understand this idea we will lack the next
generation of leaders. This is because we think that leaders can be only those who finished
seminary, or only pastors or elders in the church, or only those who are in a particular position.
True Leadership is about the living in a way to influence others without depending upon orders
from an authority figure. It is about how to impact others through love and truth. We need leaders
who are able to lead the churches and communities, leaders who have a good influence on others’
lives and set a good example for others, leaders who devote themselves to God and to people.
Therefore, we are starting to study the role of leadership according to biblical views and to build
especially Karen young people to become good servant leaders like Jesus Christ.

There are two weaknesses of the Karen churches and society: discipleship and evangelism.
' These two important problems make the churches unable to flourish as expected. The Karen
churches need to develop their discipleship training at church and also at leadership training
institutions such as the Bible Seminary because these are the places to train the next leaders for
the future. Since these two places produce the leaders of the church (missionaries, pastors, etc.),
we need to use them to build and train people to be the disciples of Jesus, just as Jesus trained

his disciples. However, nowadays the Karen churches or Karen organizations tend to focus more

* |bid,p.201-219

z Sunny Danpongpee. Thesis of study the history of Thailand Karen Baptist Convention. Payap
McGillvary. 1978.
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on the building itself than on building the people. The Kingdom of God is about the people of God
which more than important than building. If the people of God is strong, the church will be healthy
church.

As | mention above, everyone can be the servant leader because all believers are Jesus’
disciples. If this is not the case, we will see only pastors or elders working as leaders, and is not
enough that only they to do the work of God. Every Christian needs to understand that they are
all the leaders and God calls them to do something. It is not only pastors or elders at church
whom God calls to serve. We need to start to make disciples and train them to be leaders wherever
they work, whether or not they serve in the ministry. They will be the light to the world through
other jobs in which they work.

Currently, we established The Karen Leadership Development Program (KLDP), a loving
community located in the outskirts of Chiang Mai, dedicated to equipping future generations of the
Karen people. We desire to assist the next generation of Karen to grow and develop into
tomorrow’s servant leaders. The young leaders come from Karen villages and live together on the
KLDP campus. KLDP provides a safe, encouraging atmosphere focused on an intentional
community. It is in the context of community that we assist our university students toward personal
and corporate growth. Our daily life reflects the reality that each member contributes to and
influences a community. We value the message and model of Jesus Christ — humble service
motivated by love (servant leadership). Maturing into a posture of servant leadership requires
training.

The KLDP training process is made up of four parts. First, KLDP staff members live with the
students. Staff members are committed to their own ongoing journey of discipleship in Christ. They
work hard to live genuinely and transparently “under the same roof.” Living together, the staff can
provide real time accessibility and accountability for the students. Second, each student is paired
with an off-site mentor. The mentor meets with them regularly (minimum of once monthly),
encouraging and supporting them in their personal goals and challenges. Third, there are a variety
of subjects in the KLDP curriculum. Over the course of their university years, students will attend
workshops and courses relating to the subjects of Christian education, theology, life skills, spiritual
formation, and servant leadership. Finally, KLDP training includes discipline or practice (practical
application). Our core values will only become part of each student through practice and dialogue.
Holistically, in every dimension of their lives, students develop an understanding that gracious
training leads to freedom - freedom to become what they were created to be and to serve others
in the process. Each year, the students write an individual plan that addresses each KLDP core
value - spiritual growth, personal development, truth, education, and servant leadership. Staff,

mentors and students assess their progress as the year unfolds. Character is built on knowledge,
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understanding, and practice - empowered by the grace of God.”® My hope for the Karen Church is
to see more servant leaders who will influence their church, their community, their job and their

neighbors, whether they be Thai or people of other nationalities.

Conclusion

Being in leadership is not easy, and yet, it is not too difficult. As Bennis said “Leaders are
made, not born. Each of us contains the capacity for leadership.” Everyone can be a leader; so
there are great opportunities to change not only the church or society, but also to change the
world. This world needs leaders to lead, care for, and help others to have better spiritual and
physical lives.

However, which kind of leader does the world require? It is the leader who loves the
people and is loved by the people. It is the servant leader, as in the example of Jesus Christ who
humbled himself, lived with us, full of grace and truth. He was the most effective leader, the one
who changed the heart of the world to come back to God by sacrificing his life for us. As Christians

we need to learn from the master Jesus Christ, the one who showed incarnate leadership.

* https://www.kldp-cnx.org/about.html
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Abstract

The purpose of this research is to study the process of effective church planting and to
analyze the factors that affect the church planting process by analysing the church planting process
of Khelang Pantakit Church, her daughter churches and preaching points. The data is gathered
through conducting in-depth interviews. The researcher asked 13 questions with 5 members of the
church to evaluate if the church practices the 12 steps of church planting, and to find out problems
in the church planting process.

The result of the research reveals that Khelang Pantakit Church practices the 12 steps of
church planting and emphasizes the importance of understanding the social, cultural and
traditional context of the community. Therefore, it is found that the 12 steps of church planting
are essential for effective church planting in the Thai context. Three main factors for Khelang
Pantakit Church’s success in church planting are prayers, weekly cell groups, and discipleship.
However there are some steps, which the church ignored, for example surveying the community,
baptizing as a family, explaining the church’s vision, constructing a church planting road map or
building local leaders. Ignoring these steps caused problems to the process such as resistance from
the new believer’s family or confrontation with the local beliefs. But through God’s blessing,
ministers at Khelang Pantakit Church are still determined to do church planting, resulting fruitful

preaching points or daughter churches.

Keywords: Church, Church planting, Khelang Pantakit Church
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Abstract

Passing on Christianity faith is an essential and quite important in order to make the
ongoing faith and passing it to next generation. This research is about studying the main role of the
parents as they are passing on their faith toward their children. Since | am doing this research, |
realize that parents have an important role of influencing in their children’s faith in a healthy way
so that it can be passed on to next generation. Through understanding, intimacy, and relationship
within the family, parents can make such a huge impact on their children. This research is needed
due to the nowadays type of society, parents are lacking of quality time with their children or the
cares to encourage their children in faith so that their children can continue to pass it on. This
research is meant to help parents realize their significant role of passing on their faith to their
children.

In order to do this research, | came up with a survey form for gathering information, and |
used interview method to interview both parents and children.

From doing this research and interviewing, the result happens as | expected. Most of the
parents whom | interviewed agree that parents are the most important role of making their children
to be strong in faith, since the parents are very close to children and also able to influence directly

to their children. Parents are important role of passing on their faith to their children.

Keywords Christian faith, Christian, roles
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Abstract

This study is a basic research that aims to examine characteristics and ministries of local churches
of Lahu Ethnic Group in Highland of Northern Thailand belonging to the 18" District of the Church
of Christ in Thailand on the basis of biblical and theological understanding of the church. Data is
taken from 89 members of 3 churches that represent a large, middle, and small churches.

Methodology consists of literature review, questionnaire, focus groups, and interview.

From this research, it is found that churches generally reflect the biblical and theological
understanding of the church. Their strength is worship service on Sunday and fellowship among
those who come to church. However, less than half of members come to church regularly.
However, churches should improve ministry of discipleship. There is no Bible study class for adult
and youth beside listening to sermon during Sunday worship service. Members do not have close
relationship with God through prayers and Bible reading. Churches seldom reveal God’s love to

people through community service, which is an obstacle for evangelism.

It is also found that capitalism, materialism, and individualism greatly influence church members.
Therefore, it is urgent that those who are responsible for these churches should provide better

spiritual care and discipleship process for these churches.

Key Words: local church, life of local church, ministry of local church, the Church of Christ in

Thailand
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